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{3EE Divisional Merchandise Manager (%t 35-45 57t )
Job Descriptions

1.

AR A

Create and enhance long-term business relationships with customers
to maximize business growth and opportunities

Manage the team to achieve division’ s business objectives

Develop new business opportunities with customers

Monitor the team’ s financial performance to achieve sales targets
Build and maintain a strong local and regional vendor network to
meet customers’ current and future business needs

Responsible for managing the performance of vendors, order
management, production tracking till delivery and contract provision
for suppliers

Identify areas for improvements, new sourcing opportunities and
establish procedures to deliver tangible cost savings and speed

Bring in innovated ideas to re-engineer the work flow and product
development process. Introduce new market software, working
systems and methodology to constantly improve business
competiveness and maintain it in the leading position with updated
technology and mindset

Set up new end-to-end supply chains, continually monitor and
develop suppliers

10.Lead the business and teams with vision, transparency and good

planning. Drive business to win in the very fast changing and

competitive market environment

11.Extensive knowledge of Far East sourcing as well as other key regions

12.Excellent business development, client development and relationship

building with service mindset

13.Good at short product life cycle management and have knowledge



management sense

14.Manage P&L and contribute in revenue generation

15.Apply efficient working system to record and organize product

engineering changes

16.Design and implement office policies by establishing standards and

procedures, measuring results against standards, making necessary
adjustments

17.Contribute to team effort by accomplishing related results as needed

18.Resolve escalated office administrative issues as needed

19.Perform other duties as assigned by Management

8.
9.

Requirements

. Experience in Garment and in domestic market

Diploma or Degree in Clothing, Textile Merchandising or related
discipline preferred

Minimum 10 years' relevant experience with at least 3 years in
managerial level

Strong product and material knowledge with good development skills,
and familiar with merchandising and product development process
Able to work under pressure, result oriented, excellent communication
skills, self- motivated, responsive and detail minded

Ability to build strong relationships with the team as a good team
leader, communicate effectively with internal and external parties
Strong problem solving skills. Able to manage multiple tasks
environment

Excellent command of written and spoken English,and Mandarin
Literate in Microsoft office programs

10.Frequent travel is required

RM - E2ERARiEE 2T
MERCHANDISER MANAGER
Job Purpose

To provide quality merchandising service to customers, through order



coordination and follow-up, to assist in the achievement of division's
business objectives

Job Descriptions:

1. Follow up orders with vendors, customers, and internal parties to
ensure customer satisfaction and on-time delivery

- Review Purchase Orders

- Communicate customers' requirements to factories

- Handle customers' enquiries

- Monitor production status

2. Arrange sample submission to customers for approval

- Check samples

- Pack and send samples

3. Assist in the Product Development process to ensure that products
meet customers' quality and budget requirements

- Source material or accessories

4. Maintain strong business relationships with vendors for product
development and production

- Urge documents from factories, e.g. vendor review reports

- Maintain strong business relationships through regular contacts with
factories

5. Perform other duties as assigned by Management

Job Requirements:

1. Education Level: College or university graduated

2. Years of Experience: Minimum 10 years experiences in Buying/Trading
office in outdoor garment field for Euro Market (special German).

3. Language Skills: Good command of Spoken & Written English.

4. Computer Skills: Able to use Microsoft Office Software (Word, Excel,
etc) professionally.

5. Customer orientation, initiative, team player, good time management
skill.

6. Knowledge: good knowledge on garment
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TECHNICIAN

Technician_Garment

Job Purpose

To provide technical advice and support to ensure that customer
requirements are met

Job Descriptions:

1. Review samples to ensure that they meet product specifications

- Review samples such as style, construction, workmanship, quality,
measurement and write sample comments

- Approve sample specifications and quality

- ldentify and resolve sample issues such as workmanship and
measurements etc.

- Discuss customers' comments and improvement areas with customers,
factories and merchandisers

2. Provide technical advice and support to factories, customers,
Merchandising staff and technical team members

- Explain customers' requirements, key points and comments to factories
- Identify and resolve potential sample issues

- Discuss alternatives with factories based on customers' comments

- Evaluate if there are any safety and functional issues and advise
corrective solutions

3. Provide technical control to factories and Merchandising stuff

- Explain customers' basic requirements and standards to factories

- Provide advice on grading scales / tolerance levels to factories

- Discuss work progress and issues and difficulties encountered with
merchandisers

4. Perform other duties as assigned by Management

Job Requirements:

1. Education Level: College or university graduated. (Preferable in Textile
field or similar qualification)

2. Years of Experience: 5-7 years experiences on garment fields for US
market.



3. Language Skills: Good command of Spoken & Written English.

4. Computer Skills: Able to use Microsoft Office Software (Word, Excel,
etc) professionally.

5. Travel Requirements: Not required.
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TITLE CAD Manager

JOB DESCRIPTION

The CAD Manager supports the NY design team in creating and
developing graphics, prints and visual presentations for the brand.
Ensure that final art work to meet all customer and company
requirements within the production time frame. Direction and specific
responsibilities assigned/managed by the NY CAD and Design team.
MAJOR ACCOUNTABILITY

Operation

e Work under guidance of CAD Director, to understand and design
into approved seasonal concepts, color and line plans; leverage
most current CAD methods to achieve desired aesthetics in
accurate construction qualities.

e Review work of CAD team (Asia) and ensure readiness for NY' s
request and submissions to mills.

e Ensure quality of all systems and equipment’ s color
managements.

e Oversee current CAD standard procedures for file naming
conventions, directory structure, archiving, color matching, and
Ai/Spec connectivity; ensure appropriate storage and
maintenance of CAD files in Product Lifecycle Management
system.

e Oversee communication between CAD internal/external working
partners; including color, design, NY office, and IT to provide
necessary CAD service, troubleshooting and resolution of
CAD-related support issues.

Leadership and Relationship



e Contribute positively to team dynamic and coach the team to
ensure high end result.

e Attract, develop and retain talent

e Monitor and evaluate performance of individuals and team.

SKILLS & QUALIFICATIONS

e Superior organizational skills and excellent communication skills
(English and Chinese) team oriented.

e Ability to multi-task and meet deadlines; highly detail oriented,
meticulous and creative

e Associate/Bachelor degree from an Art and Design college.

e Strong proficiency in Ned Graphics or similar software, Skilled in
Adobe products, Microsoft Office and Mac computers;
understanding of database architecture and network topology.

o Knowledge of garment construction, Pattern making, color ways;
familiarity with print design and manufacturing.

e 4-7 years designing textiles or CAD design, experience in Knits and

woven, and setting artwork/patterns to be mill ready.
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